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Abstract

In political management practice, the formation of the image of a politician begins with the development
of a preliminary program of action, which is determined by elections. To create such a program, the
contingent is carefully studied or (as it is commonly called in political science literature) the “target
audience” of a political image. This process occurs using various sociological and socio-psychological
technologies for analyzing representations, opinions and other manifestations of mass consciousness,
conducting expert surveys, observation focus groups, etc. Using these methods, the so-called “ideal image”
of a given audience is calculated.

The specific directions of knowledge are studied by the corresponding varieties of political image. The
political image, on the one hand, has much in common with the objects of political cognition, on the other, it
corresponds to the principles of a systematic classification of political knowledge.
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KOUIBACHIBIJIBIKTBI KAJIBIIITACTBIPYABIH CAACHU ®AKTOPJIAPBI

Anoamna

Cascu Oackapy IpakTHKAachlHAA CasCaTKEp/iH WMHJDKIH KaJBIITACTHIPY CaijlayMEH aHBIKTAIFaH
QNJbIH-AJIa 1C-KMMBUT OarmapiiaMachlH JkacayJgaH Oacramanel. MyHpmai OarmapiamMaHbl Kypy YIIH
KOHTHUHTEHT MYKHUSAT 3epJIeNICHEl HEMece CasCh UMUDKIIH «MaKCaTThl ayIUTOPHUACHD) (CasiCH FhUIBIMIAD
onebuetinne artanarbiHgai). by mpouecc opTypni OykapaiblK caHaHBIH KOPIHICTEpiH, MIKIpIEpiH >KoHE
Oacka KepiHICTepiH TalaayFra, capanTaMaiblK cayalHamalapabl, (OKyc-TonTapra koHe T.0. Oakpuiay YUIiH
OPTYPJIl QNEYMETTIK kKOHE QJICYMETTIK-TICUXOJIOTUSIIBIK TEXHOJIOTUSIIAPABI KONJIaHy apKbUTbl xkypemi. Ocbl
JKOFaphIla aTallFaH SIICTEeP/Al KOJJaHy apKbUIbL, 3ePTTEyre OCpiIreH ayIJUuTOPUSHBIH «HAeanbl OeiHeC»
eCeIKe aJbIHAbL.

BiniMHIH HaKTBI OaFBITTApPHI CAsICH UMHDK/IIH COMiKeC TapMaKTaphl OobIHIIA 3epTTeneai. Cascu UMUK,
Oip *KarblHaH, CasiCH TaHBIMHBIH OOBCKTLIEPIMEH KON YKCac KeJe/i, eKiHII JKaFbIHAH, OJ1 CasCH FBUIBIMJIBI
KYHENey jKOHE XKIKTEeY KaFuJalapblHa JIOIME-I9J COMKEC KeIe/Ii.

Tyiiin ce3aep: UMUK, CasiCH KOIIOACIIIBUTHIK, OWITIK, MOCEINEe, KbI3MET.
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NOJUTOJOI'MYECKHUE ®AKTOPHBI ®OPMUPOBAHUSA JIUJTEPCTBA

Annomayus

B nonuTtrueckoi mpakTuke yrnpapieHUs, (OPMUPOBAHUE UMHJKA TIOJUTHKA HAYMHACTCS C pa3paOdOTKU
MpeBapUTEIbHON MPOrpaMMbl JICUCTBUH, KOTOpasl ompeaensercs BeiOopamu. Jlns co3gaHus Takou
MPOrpaMMBbI  TIIATEIBHO H3y4YaeTCsl KOHTUHTEHT WIM (KaK NPUHATO HAa3bIBaTh B IOJHMTOJIIOTHYECKON
JUTEpaType) «IeleBas ayUTOPUsD» MOJTUTHISCKOT0 UMHUKA. DTOT MPOIECC MPOUCXOIUT C UCIIOIb30BaHUEM
Pa3JIUYHBIX COIUOJIOTHYECKAX W COIHUATbHO—TICUXOJOTHUECKUX TEXHOJOTHN aHalln3a NpPEeJCTaBICHUH,
MHEHUH W JIPyrHX MPOSBIECHUN MacCOBOTO CO3HAHWsI, MPOBEACHHUS SKCIIEPTHBIX OIMPOCOB, (HOKYC—TPYIII
HaOmoeHust U T.1. C MOMONIBID 3THUX METOAOB PACUHMTHIBACTCS TaK HA3bIBAEMBIA «HICABLHBIA 00pa3y
JTAHHOH ayJUTOPHUHU.
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KOHKpCTHLIC HampapJICHUSA 3HAHHUA MH3Yy4YalOT COOTBCTCTBYIOHIUMC PAa3HOBUAHOCTH MOJHUTUYCCKOI'O
nMHJKa. [Momuruyeckuii UMUK, C O,Z[HOfI CTOPOHBI, UMCET MHOTO 0611[61"0 ¢ 00BEKTAaMH IMOIUTHYECKOIO
IIO3HaHM:, C ,Z[perﬁ — COOTBCTCTBYCT IPpUHIUIIAM CHCTEMHOM KJ'IaCCI/I(l)I/IKaI_II/II/I MMOJIUTUYCCKUX 3HAHHM.

KaoueBbie CJA0BAMIMUJK, ITIOJITMTUYCCKOEC JINUACPCTBO, BJIACTh, npo6neMa, JOJDKHOCTD.

Political science factors of leader formation make it possible to determine and substantiate the main
political technological schemes to maintain a balance of interests in foreign and domestic politics. In this
regard, the further implementation of political, socio-economic and cultural transformations, concern for
improving the welfare of the population (regularly analyze and optimize the public image of the leader;
conducting public speaking trainings, psycho-linguistic examination of the texts of the leader’s speeches,
their correlation, depend on them) with a specific political context; the constant implementation of individual
programs for meetings of the leader with voters, representatives of the media, business, cultural and political
elites, visits to regions, etc.), with which you can carry out further political modernization and crisis-free
management.

In this regard, the study of the political perspective of the image of a leader is a purposefully constructed
structure. It reflects the perception of political, psychophysiological, social and other criteria of personality
and activity of a political leader. The image is formed and functions only as a result and / or the process of
relations of the political leader with groups, adapting to the socio-political field, and changes under the
influence of external and internal factors.

As you know, political leadership is a hot topic in modern political science. In theoretical terms, it
addresses the decision in the scientific literature on the role of the individual in history, on the boundaries
and possibilities of the influence of political figures on the historical process. Today it is one of the
constituent parts of the political process, which is confirmed, for example, by the next wave of actualization
of the indicated problem, that is, the problem of clarifying “the situation determines the policy or it is the
situation”.In the research literature, the theoretical unresolvedness and complexity of assessments of this
aspect leave room for its further development. Thus, new trends in this direction are noticeable thanks to the
hypothesis of the “planned history” of A. Zinoviev. According to the researcher, “we live in an era of
planned history.” This time is characterized by an unprecedented increased role of political figures in the
construction of social and political systems and a change in the quality of their participation in the historical
process.

Despite the fact that today there are two main approaches to the definition of the concept of “image”.
The first is historical. His supporters tend to believe that it has always existed. The concept of “image” is
associated with the development of statehood, because it was not by chance that it was reflected even in the
nicknames of kings and rulers (for example, Yaroslav the Wise, Charles the Great, etc.). Supporters of the
second opinion are convinced that the time the concept “image” appeared was connected with the beginning
of the 20" century. It was during this period that mass production of various types of mass media and, in
particular, television, appeared and developed everywhere at a rapid pace. The 21 century, like the previous
one, is the time of the creation of political idols. This can explain the need for conscious design of what
others need.

In accordance with our point of view, it is advisable to talk about the close relationship of political
leadership and the image of a political leader. First, let’s clarify what is political leadership in general.

First, wherever groups arise, leadership appears. One researcher noted that “leadership is as old as
humanity.” It is universal and inevitable. It exists everywhere: in large and small organizations, in business
and in religion, in trade unions and charitable organizations, in campaigns and universities. “Any leadership
is a group phenomenon. “There cannot be a single leader, a leader” in his own right, “without
communication with his followers.”

Secondly, leadership can be considered from the point of view of managerial status, a social position
related to the adoption of certain decisions. This understanding of leadership stems from a structurally
functional approach that considers society as a complex, hierarchically organized mechanism with its own
system of social positions and roles. Occupation in this system of certain niches depends on the performance
of certain managerial functions, which, in turn, gives a person the status of a leader. If you take into account
this opinion, the leader is a kind of symbol of community and a model of the political behavior of the group.
As arule, his nomination takes place mainly spontaneously from below and then is accepted by followers.

Thirdly, political leadership is a constant priority and legitimate influence of one or more persons who
occupy power positions on the whole society, organization or group. So, in the opinion of J. Blondel,
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political leadership is “power, because it consists in the ability of one person (or several persons), who
are“on top”, to force others to do something positive or negative that they would not do either ultimately
could not do at all. But, of course, leadership is not every kind of government. Leadership is top-down
power.” [1, P. 156].

Therefore, according to Blondel’s theory, the differences between “natural” and “artificial” structures
tend to increase, since the policies of the latter are addressed to a large extent to the whole of society, and not
to representatives of its individual part. This paradigm of “artificial” structures gives politics a “national”
character. And by this they contribute to the struggle of political leaders with narrow-group trends, which is
so inherent in “natural” structures. Nevertheless, “artificial” structures far from always can provide the same
strong loyalty that is characteristic of “natural” structures.In the emerging conflict between “natural” and
“artificial” structures, citizens may be more likely to cast their votes for the political image of those leaders
who represent “natural” structures, and not state ones, despite the fact that these may be formal organizations
provided for constitutional, or informal, such as political parties or interest groups.

However, this definition of political leadership is not the only one. However, it seems to us heuristic,
especially when analyzing leadership in macrosocial groups. In this case, it represents a kind of intervention
of power relations in the communicative process of large social communities.

The interaction of leadership as a specific mode of behavior (that is, the fulfillment of a role) and
leadership as a “top” position (that is, possession of this status) is accompanied by the appearance of two
problems. The first of them is connected with real leadership, which should be separated from formal
(holding a position). In the theory of political leadership, occupation of a certain position which is usually
called “positional”. Leadership itself becomes a characteristic of real power and is called “behavioral”. It is
only partly the product of an occupied position.

The second type of problem is related to the fact that a positional leader is easy to detect, but it is more
difficult to identify a behavioral leader. Although, despite these difficulties, in both cases, leadership is
associated with power, because a leader (in a behavioral sense) is a person who has the ultimate influence on
changes in the course of events. In addition, even Machiavelli pointed out that it is much more difficult to be
able to hold than to conquer. To achieve this goal, something more is required than status. In reality, the
formal position and real power, the practical ones always interact.

As already mentioned above, all modern concepts of leadership have a common feature: they recognize
the fact of the influence of one or more individuals on most people. But what does it mean to “influence”?
Influence is represented, for example, as the priority behavior of one subject, which changes the behavior of
another.

Of course, such an understanding of “leadership” is not limited only to the interpretation of the concept
of “influence”. This process is aimed at joint actions and means that all its participants strive to achieve
common goals. According to S. Djibb, J. Julian and E. Hollander, “the influence of a leader implies his
positive assistance in achieving shared goals™ [2, P. 91].

Thus, all participants in such a process of creating “leadership” (by “act of leadership” we mean “action,
an act of a leader”) imply interpersonal interaction. Therefore, leadership should be defined as one of the
types of interpersonal interaction for realizing common goals.

The act of leadership is a combination of four factors that are constantly in interaction and mutual
influence. Firstly, the leader’s personality is the sum of his characteristic abilities and capabilities related to
target skills. Secondly, his comrades-in-arms (and therefore followers) also have corresponding abilities,
personal characteristics, and opportunities to achieve goals. Thirdly, a situation that contributes to the
development of this process of interaction. Fourth, the task that interacting individuals are trying to solve.
Consequently, the leadership process occurs only within a certain group of people. The leader is a person
who takes a specific position in it and fulfills his role to achieve the goals of the group.

As the historical experience of the development of our state shows, leadership problems are closely
interconnected with solving the issue of the source of influence and power of the leader. It is enough to give
an example from the life of the corporate community. A parent organization appoints a person as the head of
one of its units. This means that such a person takes power into his own hands and, of course, will influence
the rest of the members of this group. This type of power, as well as the reasons for its emergence, the nature
and relations between the bearer and non-bearers of power will radically differ from similar ones that take
place in a voluntary union or association.

All this, in our opinion, means that leadership and power, in addition to common features, have certain
differences. Most clearly, these differences are manifested in relation to those led to power and the person

42



Abaii amevindazvl Kas¥11Y-niy XABAPLIBICBHI, «Oneymemmik dicane caacu olivimoapy cepusicol, No2(70) 2020 .

who embodies it. It is possible that the status of a leader is not imposed by external sources. Leadership
status is determined by the group itself. The role of a leader is granted to a person voluntarily. The colleagues
who assigned him this role themselves become followers.

Identifying a number of distinguishing features between the concepts of “management” and
“leadership”,it should be noted that the former is closely related to the political organization and the
processes that take place in it. The second may be, and is not related to the activities of this organization,
which means that some processes may be outside its activities. The management function is carried out by the
official authorities. The managers themselves coordinate the tasks of other employees, since they are
supposed to do this ex officio. Consequently, colleagues follow the manager for formal reasons. Subjective
and informal reasons (for example, personal charm) are the driving force pushing followers to follow the
leader. R. Steward defined this difference as follows: “Managers have subordinates. But leaders have
supporters, people who recognize the leader’s determination and find her attractive. A leader is one who
turns co-workers (regardless of whether they are subordinates or not) into people who collaborate with him
on conviction. Leaders can instill in others the awareness of the importance of the work being done and
thereby — a love of activity ” [3, P. 4].

C. Faili, R. House and S. Kerr, defining the difference between management and leadership, write:
“Management can be defined as a mental and physical process that leads to the fact that
subordinates fulfill their official instructions and solve certain tasks. Leadership, on the other hand,
is the process by which one person influences the members of a group ” [4, P. 221].

The manager, leader, administrator are the head of the organization as a result of certain actions of a
formal organization — delegation of authority. They become leaders either by the will of the organization or
contrary to it. At the same time, members of the organization know what they are striving for. This means
that the actions of leaders go beyond any authority and structures.

Today, one can note a certain identity between the concepts of “leadership” and “administration”. So,
for example, the author of the work “Philosophy of Leadership” K. Hodgkinson acted. The researcher of this
phenomenon defines these concepts through each other. In his opinion, administration is leadership, and
leadership is administration. Good leadership is good administration, and poor leadership is at the same time
poor leadership. This defines the following principle: leadership develops vertically — from the top to the
foundation of the organizational hierarchy, covering all its levels.

C. Hodgkinson notes that administration is a kind of “philosophy in action”. Leadership, in his
understanding, “the implementation of politics, values, philosophy through collective organizational action”
[5, P. 196].

In implementing the democratic political leadership in a mature civil society may experience a plurality
of the objective nature of the obstacles. In addition to the external to the civil society corporations
counterparty on political cooperation, implement the threat to the life of a democratic leadership might be
hiding in the civil society, as the latter is not always conducive to the formation of a truly democratic system
of government.It is obvious that an effective and safe (excluding the possibility of usurpation of power by
one or another political actors) democratic system should provide the possibility of a political balance that
takes into account the interests of all participants in political interaction. At the same time, for the possibility
of translating the political will of civic groups without organizational (parties), administrative (bureaucracy),
financial and economic (big business) resources and advantages, it is necessary to have effective channels for
direct and feedback of these groups with institutions designed to act as democratic mechanisms preparation
and decision making. In other words, civil society groups and corporations, organized and united to varying
degrees and with different potential for influence on decision-making, should have equal opportunities for
such influence.

Along with all of the above, there are several features related to political leadership. As many political
scientists believe, every time a serious change arose in the life of a society or a state, a special cohort of
people who could lead others around them came to the fore, that is, they had pronounced leadership qualities.
As a rule, such people were excellent speakers, masters of speech and gesture. These people had the ability
to subjugate other people to their will and evoke special sympathies of their supporters and fellow citizens.

Thus, the image of a political leader is one of the main factors that can have a significant impact on the
relationship between formal and informal structures in the modern political system. The political leader can
have this effect in several ways. Among them: 1) interaction with political institutions, 2) rivalry with them,
3) leadership of them, 4) creation of new structures. In all the above cases, the image of a political leader can
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be a bargaining chip in the game on the side of both informal and formal institutions or represent both types
of structures.
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COBPEMEHHBIE COIMOJOTNYECKHUE KOHUEIIINNN CEMBU U BPAKA:
BO3MOXHOCTHU 1 OTPAHUYEHUA

Annomayus

CeMbs KaK COIMAILHBIA HHCTUTYT TUHAMHYHA U MHOTOTPAHHA, U 3TO TOOABISET METOJOJIOTHUECKUX U
TEOPETHUYECKUX TPYTHOCTEH B JOCTHIKCHHUU COTJIACOBAHHOTO B3TJIAJa HA €€ CTPYKTYpYy, QOYHKIMH U T
M3MEHEHUS, KOTOPBIE ¢ HEH MPOUCXOAT. B 3aBUCHMOCTH OT TOTO, KaKWe 3a/Ial0TCs BOIPOCHI, Kakue chepsl
M3MEHCHUS PaCCMATPHUBAIOTCS W HA KaKOM YPOBHE aHalIHM3a, BO3HUKAIOT CaMbIe Pa3HBIE TEOPETHUCCKUC
MOJIXOJIbI, KOTOPhIE K TOMY JK€ MEPEIUICTAIOTCS C COLUAIbHBIMH, SKOHOMUYECKHMH, TOIUTUYCCKUMU U
JIMYHOCTHBIMHU ITPOIIECCAMH.

B nmanHOW cTaThe MBI PacCMOTPHUM COBPEMEHHBIC KOHIICNIIMM CEeMbH W Opaka, B KOTOPBIX aHAIU3
COCPEIOTOYCH Ha CMBICIIaX, KOTOPHIE CaMU JIFOJU NPUIAIOT CBOSH CeMbe, HEMOCPEICTBEHHOM CEMEHHOM
B3aMIMOICHCTBUU U OJIM3KUX OTHOHICHHUSX ((hEHOMEHOJOTUYECKHI IMOAX0[T); Ha TPUBICUYCHUU BHUMAHUS K
MO3UINK KCHIUH U TEHICPHOW MOJHUTHKE, TJIe CEMBIO PacCMaTPUBAIOT, KaK U MaTEPUHCTBO, B KAa4eCTBE
KIIFOYEBOW apeHbl OOpHOBI 3a BIACTh ((DEMUHUCTCKHIA TOIXOJ); U3YYAOT CEMbH B PAa3JIMUHBIX CUTYAIUX,
HampuMep, B Pa3iMyYHBIX OOIIECTBaX, KyJbTypax, PErHOHaX, COOOMIECTBAX HWIIM UCTOPHUYSCKUX IMEpPHOaxX
(cpaBHUTENBHBIC TIOJIXOBI).

KaroueBnle cioBa: cembs, Opak, COIMOJIOTMYCCKHUE TEOPHH, (HESHOMEHONOTHS, (EMUHHU3M,
CPaBHUTEJBHBIN MTOAXO/T.

A.A. Beiicenosa', b.H.Hzenosa’
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Kapasanow! k., Kazaxcman

OTBACBHI MEH HEKE TYPAJIbBI KA3IPI'I OJIEYMETTIK TYCIHIKTEP:
MYMKIHAIKTEP MEH HIEKTEYJIEP

Anoamna

Ot0acel 9JeyMETTIK MHCTHTYT PETiHIE TUHAMHUKAIBIK XOHE JKaH-KAaKThl I00JBIN TaObuiaabl. OTbackl
WHCTUTYTBIMEH OOJaTBIH e3repicTep Typasbl KeJiCUIreH Ke3KapacKa KOJ JKETKI3y/Ae OAiCTEeMENIK KoHe
TEOPHSUIBIK KUBIHIBIKTapAbl KapacTblpambl3. Kannail cypakTap KOWBIIATHIHBIHA, ©3TepYIiH Kall OaFrbITTaphl
KapacThIPbUIATHIHABIFBIHA JKOHE TaNJaydblH Kail NeHreilinae, aJeyMeTTiK, 9KOHOMUKAIBIK, CasiCH JKOHE JKEKe
MPOLIECTEPMEH ©3apa OaiyIaHbICTHI OONATHIH 9P TYPJIi TEOPHUSUIIBIK KO3KapacTapasl TaIKbLUIaHMBI3.

Byn wMakamaga 0i3 o0TOachbUIBIK JKOHE HEKe Typaibl Kasipri 3aMaHfbl TY)KBIPBIMAaMallapabl
KapacTelpaMbl3. OTOACBUIBIK KapbIM-KaTbIHAC TEH JKaKblH KaThIHACTapra ((EHOMEHOJOTHSIIBIK TOCiN);
oT0ackHl diienaep MeH TeHAepIliK cascaTKa Ha3ap ayaapy, oroachina aHa 00y CHAKTBI, OMIIIK YIIiH KYPECTiH
HETI3ri apeHachl peTiHAe KapacThIpbliansl ((peMUHHCTIK Ke3Kapac); oTOachbuiap OpTYpJi >Kardainapnia,
MBICANIBI, OPTYpNi KOFaMJapAa, MOICHUETTEpAe, aiiMakrapia, KaybIMIAcTHIKTapla HeMece TaphxXu
Ke3eHaepae (CalbICTIPMaIbl TICUIAEP apKbLIbl) 3ePTTENEI].

Tyiiin ce3gep: orbackl, HeKe, olEyMETTaHYJBIK Teopusuiap, (EHOMEHONOTHs, (EMHHU3M,
CaITBICTBIPMAIbI KO3Kapac.
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